GP Trainer’s Workshop Meeting

Wednesday 9th June 2004, 09-30 to 17-00

In Attendance:


Dr Simon Downs (Facilitator – MMC Session)

Dr Alan Kerry


Dr Asha Sinha






Dr Sunil Gupta

Dr Indra Jayaweera






Dr Susan Callaghan

Sharon Hadley






Dr Sylvia Conner 

Dr Lionel Nagle

Dr Roger Tisi


Dr Sian Whitear






Dr Rupert Halliday         
Dr. Emil Shehadeh

Apologies for Absence:

Dr Irlam 


Dr Deepak Nanda

Dr Haroom Siddique 

Dr Chris Lewis

_____________________________________________________________________

1 Business Meeting

1.1 Out of Hours Training

To date out of  hours training for GP registrars has not been well defined, and had been interpreted and tailored by trainers / registrars to include some out of hours training within the general practice, sessions within a GP co-op and sessions within Primecare. The latter two were in an observation capacity, rather than delivery of service, which Primecare would not allow.

Recent correspondence from the Eastern Deanery stipulates the out of hours experience expected from GP registrars. It is to include 12 sessions of 4-5 hour shifts per year. It is also expected the registrars will be supervised by “educational / clinical supervisors” i.e. the GP trainers. A model of GPR out of hours training with Essex Ambulance Trust for north Essex had been circulated to all trainers.

The Out of Hours Training Work book can be downloaded from Eastern Deanery website. It is a 26 page document for recording the OOH sessions. It also includes an assessment of competencies, which is suggested that the educational clinical supervisor would use the time from the 4-5 hour shift to complete this document with the registrar.

On 14th July there will be an all-day OOH deanery workshop to be held at Arcadia House, Brentwood.

It was agreed that the trainers’ workshop would formulate and send a letter to the Eastern Deanery on the collective views of the proposal. It will also write to the PCT who are currently negotiating the OOH providers, in order that the requirements for OOH training could be negotiated and agreed within the contracts.

AP01 – Sylvia Conner to coordinate the above.

1.2 Registrar Appointments

Roger Tisi pointed out that in February 2005, there will be two registrars available from the VTS scheme for a training post. There may possibly be more trainers in a position to take on a registrar in February 2005 from standalone posts. This will then result in insufficient available GP training posts for registrars from the VTS scheme in August 2005. It was therefore suggested that the training practices should consider introducing a break to allow sufficient places for registrars on the VTS scheme.

1.3 Appraising the GPR

Although it was not clearly understood by trainers, it was confirmed that it is the responsibility of the trainer to undertake the appraisal process for their respective registrars. This is completed using Form 4.

2 Modernising Medical Careers

This session was led by Dr. Simon Downs. Main points from the session are as follows:

· The changes will occur August 2005.

· On qualifying from medical school, the doctors will enter a 2 year foundation programme. Year 1 = F1, Year 2= F2. Each year will consist of 3 x 4-month posts.

· Registration by the GMC will be approximately half way through the foundation programme, but may be adjusted – tailored to suit the individual’s needs.

· There will be Foundation Schools (e.g. London Foundation School covers the London medical schools), to administer the process. All medical students will be guaranteed a 2-year foundation course. Entry will be competitive. Each foundation school will have a selection of foundation courses.

· During the period the doctor will carry their own continuous assessment handbook, which must be completed, and must fulfil the pass criteria. Each doctor must have good counselling available to them.

· Aims of the programme that will be assessed are:

Safety in managing an acutely ill patient.

Communication skills.

Teamwork skills

Learning skills

· Overseas Drs will start at F2

· One of the options in the F2 period is to spend 4 months in general practice. To fulfil this there will need to be posts made available in general practice, commencing August 2006. This is not necessarily training practices, but it is envisaged that the supervisors will have a minimum of associate trainer status, having attended an associate trainer course (nurse practitioners are eligible for this course).

· It is not yet clear where the funding will be available from in the short term, possible local PCTs. In the longer term, as medical graduates will increase from 3,000 to 5,000 by August 2008, there will be new monies available from this time.

· Logistics of accommodation & time in general practice, as this period will be considered as training and not service. It may possibly be that a practice may have two co-learners.

· Having completed the foundation course, the doctors will then enter one out of eight Basic Specialist Training (BST) course. For general practice this will be three years duration, of which 18 months minimum will be spent in general practice. The remaining period of time will be spent in posts relevant to general practice. Entry to the BST will be competitive. BST for other specialities will be of varying duration (e.g. surgery may possibly be seven years, and urology five years). Some specialities will have a Higher Specialist Training programme.

· Summative assessment will not change in form, but will be taken over by RCGP ?? Part 1.

· HPE programme-2yr day release programme. Practice is paid to release and learner is paid to attend.

2.1 Group Work & Plenary Session

Small groups were convened to look at how the BST period could be apportioned between general practice and hospital posts. Which hospital posts are most relevant to general practice were considered, together with optimal duration in each of these. It was also considered how best to apportion the 18 month minimal time in general practice.

From the plenary session it became apparent how diverse the options are. We also discussed possible systems for feeding from one basic specialist training into general practice. This has not been sorted yet, however the groups feelings were that if switching from another BST into a GP BST the full 3 yr course should be completed to ensure attainment of adequate training. 

3 Joint Session with SHOs and Registrars

This session was held between 14-00 & 17-00.

The topic of this session was the MRCGP Oral Examination, facilitated by Roger Tisi and Sunil Gupta.

The first 30 minutes was spent watching an RCGP video of candidates undertaking the oral examination. This was followed by an informative session, supported by a handout. The main points covered were:

· Format of the examination

· Aims of MRCGP oral exam

· Requirement of candidates

· Areas of competence

· Contexts

· Grid of questions

The candidates that were due to sit the MRCGP examination later in the month broke off with Roger and Sunil to prepare for mock oral tests. The remainder of us broke up into small groups and formulated an MRCGP oral question that would test one area of competence, and one area of context from the grid of questions. A mock oral test was then undertaken within the small groups, using the formulated question.

After the tea break the whole group came together and a mock MRCGP oral exam was conducted with Roger and Sunil, as examiners, and John Rouse (GP registrar) as the candidate. The remainder of the group observed the process. John’s performance as a mock candidate was impressive especially in view of the size of the audience, he managed to keep calm and continued to show decision-making skills, evaluate options and their implications throughout the examination. It was apparent to the observers how mentally tiring the examination could be with two orals of 5 questions each lasting for 4 minutes.

This session then ended, but the other MRCGP candidates were given the opportunity to have a mock MRCGP oral exam in the absence of an audience, followed by individual feedback.

4 Next Trainers Workshop

Agreed to hold the next trainers workshop Wednesday 13th October full day.

AP02 - Sylvia to organise a knowledgeable representative from the deanery to attend and discuss Equal Opportunities +/- Interviewing Skills. Roger has kindly agreed to organise the joint session with the SHOs and Registrars in the afternoon. 

5 Acknowledgement

Thanks and appreciation to Simon Downs for his contribution towards the successful workshop.

_____________________________________________________________________

Meeting Dates:

· Wednesday 13th October Full Day Trainers Workshop details TBA

· Weekend of November 1st is The Residential Weekend for the VTS if any Trainers are interested in attending please contact Sharon Hadley for details.   _____________________________________________________________________
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